Wachirapasang School Announcement
Subject: Declaration of Integrity in Administration and Promotion of
Ethics and Transparency in Operations

In accordance with the Royal Decree on Good Governance B.E. 2546 (2003) and the
Third Phase of the National Strategy on Prevention and Suppression of Corruption (B.E. 2560—
2565), along with the government's policy No. 10 on promoting good governance and
combating corruption and misconduct in the public sector, Wachirapasang School hereby
declares its commitment to honest, transparent, and accountable administration in alignment
with the Integrity and Transparency Assessment (ITA).

[, Mr. Kitti Panmee, Director of Wachirapasang School, affirm my commitment to
conduct administrative duties with integrity and in accordance with the principles of good
governance. To achieve this, the following policies and practices are set forth for all school

personnel:

1. Performance of Duties

All personnel must perform their duties with honesty, transparency, and morality,
strictly adhering to legal standards and providing services equally without expecting any
form of return.
2. Use of Budge

All personnel must use public funds appropriately, economically, efficiently, and
in accordance with regulations. Expenditures must be transparent and subject to
monitoring and auditins.
3. Use of Authority

Supervisors at all levels must assign tasks fairly and appropriately, maintain
neutrality, and evaluate performance justly. Authority must not be abused for personal
gain.
4. Use of Government Property

All government assets must be used strictly for official purposes, following

relevant rules and regulations, and must not be used for personal benefit.



5. Corruption Prevention

All personnel must follow anti-corruption action plans and relevant measures,
jointly monitor and resolve corruption issues to reduce and eliminate such problems.
6. Quality of Operations

All duties must be performed according to set standards, procedures, and
timelines, ensuring fairness and prioritizing public and communal interests.
7. Effective Communication

Information must be accurate, up-to-date, and disseminated publicly in
compliance with the Official Information Act B.E. 2540 (1997) and its amendments.
Communication channels must be accessible and efficient.
8. Operational Improvement

Personnel must enhance work systems for efficiency and modernization,
encouraging stakeholder and service recipient participation in improvement efforts to
build trust and positive attitudes.
9. Information Disclosure

Current institutional information must be made publicly available (e.g., on
websites) to demonstrate transparent governance and allow public scrutiny.
10. Fraud Prevention

Personnel must follow anti-fraud measures and act with honesty, transparency,
and good governance to cultivate a culture of integrity and become a model ethical
organization.
11. No-Gift Policy

All personnel must not accept any gifts or gratuities in any form, to reinforce a

culture of honesty and ethical values in their professional duties.

This announcement is hereby issued for the information of all concerned.

Announced on February 4, 2025
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(Mr. Kitti Panmee)

Director, Wachirapasang School



